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1. Aims and expectations 
Our values are built on mutual trust and respect for all. This policy is designed to support the way in which all members of the school can live and work together to develop those values. It is essential that every member of the school community feels valued and respected, is treated fairly, and above all is happy and safe. This policy is a means of promoting good relationships, so that we can all work together with the common purpose of helping everyone to learn. It supports the school community in aiming to allow everyone to learn together in an effective and considerate way. 
The policy applies to behaviour shown both in and out of school, and the school will enforce its power in dealing with anti-social or bullying behaviour out of school hours if Valley Primary School pupils are involved. We aim to ensure that the behaviour management steps and procedures will be followed in all cases. 
We follow a positive approach to behaviour, rewarding good behaviour, as we believe that this will develop a purposeful environment and ethos of kindness and cooperation. Our rules and expectations are underpinned by shared vocabulary ‘Ready, Respectful, Safe’; our aim being that children show readiness for learning, show respect for others and their environment and choose actions which prevent physical and emotional harm. Our approach is designed to promote positive behaviour, rather than merely deter anti-social behaviour. We involve the children in understanding the consequences of the behaviours they choose. 
We treat all children fairly and apply this behaviour policy in a consistent way. In addition, staff work to get to know all children as individuals. ‘Fairly’ in this sense does not necessarily mean exactly the same; it is used to mean with due regard for every individual. 
This policy aims to help children grow in a safe and secure environment, and to become positive, responsible and increasingly independent members of the school community.
Tailored approaches to pastoral need will be considered. In addition, the school uses a variety of consistent approaches. Anti-bullying lessons and assemblies and Jigsaw sessions encourage children to explore and understand their feelings and those of others. These resources also support children in finding solutions to any issues, both in the classroom and on the playground, during school and extended hours, and resolving them peacefully and sensibly. Children are supported in the key transition points from EYFS to Year 1, Year 2 to Year 3 and Year 6 to secondary school through a programme of transition activities. School liaises with secondary schools to arrange pupil/staff visits and meetings to assist with the transition from Year 6 to secondary school. 
This policy has been written with consideration given to the contents of ‘Behaviour and Discipline in Schools’ (DFE January 2016) The policy gives due regard to the Equality Act 2010 in respect of safeguarding and in respect of pupils with Special Educational Needs.

As a school we aim to provide a safe and secure environment where all can learn without anxiety and measures are in place to reduce the likelihood of bullying. We therefore do all we can to prevent bullying by developing a school ethos in which it is regarded as unacceptable. This policy is implemented in conjunction with TEFAT’s anti-bullying policy which Valley Primary School adopts. 

2. Rewards and Sanctions 
Praise for Positive Behaviours and Celebration of Achievement.

We praise and reward children for good behaviour in a variety of ways. We encourage teachers to congratulate children and praise them for hard work both verbally and throughout our various whole school systems which celebrate successes. 

Achievement ‘Star of the Week’ Award presented in Celebration Assembly: 
Each week, one child per class is identified to be praised for their work in front of the peers across school. 

The child receives a certificate during assembly to take home and teachers keep a class list noting who has been given a certificate and a brief reason why.  


Building Learning Powers Praise:  

All children are encouraged to show good learning behaviours. We focus particularly on Guy Claxton’s Learning Powers to encourage this ensuring that the key learning powers of Resilience, Resourcefulness, Reflectiveness and Reciprocity are embedded throughout our curriculum. 
As part of our marking, each lesson a child is given one, two or three stars to note the effort they have put in to using these learning powers and applying good learning. If a child has not made an effort to apply effective learning behaviours, staff will note this as unacceptable and the child will be asked to complete the work again.
If a child achieves 3 stars for a piece of work, they should be awarded a house point as a reward for successful use of learning behaviours. 

Superb moment celebration:  

When children have a superb moment and complete something absolutely spectacular for them, they are encouraged to come and show a member of SLT who praises the work and gives them a little something to take home. 

House Points: 
This system runs across the school. House points are actively used and encouraged. 

Each child is in a house – Grand Canyon / Red, Amazon Rainforest /Green or Great Barrier Reef / Blue with each class allocating House Captains to encourage their teams.   

House Points are awarded 1 at a time throughout lessons and around school for various reasons e.g. displaying Valley Values, politeness, good behaviour, helping one another, great work etc. 

Although usually house points are generally awarded singly, there are a few exceptions, the most significant being that when a child reaches Gold on the zone board, they receive 10 house points (an incentive to reach gold) or Silver for which 5 house points are awarded. Children also receive multiple House Points for excellent Behaviour for Learning during Home Learning Tasks.  

Classes organise their own systems of collating House Points within their class, with House Captains totalling at the end of each week and the teacher praising the team with the most House Points in their class, encouraging other houses to catch up. (Ideally a close competition works best and motivates the children to achieve well). House Captains collect the weekly totals using the House point score sheet. Teachers can offer praise or a small reward for their class team that wins within the class each week if they wish e.g. a sticker or going out to play first the next week (at teachers’ discretion). This will add to the competition and make children want to achieve House Points even more.  

At the end of the half term, House Captains organise for house points to be collated from all classes and the winning house is announced in the Monday assembly of the last week of term. The winning house is rewarded by:
· Being invited to come to school in clothes of their choice, reflecting their house colour on the Friday (last day of the half term)
· Being invited to take part in a house party on the Friday.  



Our Behaviour System.
The school employs a number of sanctions to enforce the school rules, and to ensure a safe and positive learning environment. In order to help us achieve this, we use a zone board to clearly demonstrate to children when they are falling short of expectations and to encourage them to move towards the positive zones by improving their behaviour. We use the principles of this system during lessons and during after school clubs, at lunchtime and at break.  

· Each class has a zone board with all children positively encouraged to achieve gold. 
· The children have a coloured star on the Zone board that is in their house colour.
· In year groups where children work in Gem groups in the afternoon, Gem groups also have a zone board with all children positively encouraged to achieve gold. Children have a coloured diamond on this zone board for ease of reference. 

· Children are regularly reminded of our high expectations with positive behaviours and good effort encouraged and sanctions applied for incorrect choices and inappropriate behaviours.
· Rules are discussed in order that children are aware of their purpose. 

Our Zone Board.
At the start of every day and at lunchtime: All children start on Green. 
Children move up or down the zone board and this is a fluid system with children encouraged to correct incorrect behaviour choices and move back up as well as down.  

All zone boards have Gold, Silver, Green, Amber, Red so children find consistency as they move throughout the school.   

Moving Up the Zone Board:
Silver shows children showing great behaviours and working towards Gold. Lots of verbal praise given for children on Silver zone and encouragement to get to Gold. Children on Silver by the end of lunchtime/ end of the day are given 5 house points. 

Gold notes excellent behaviour, 10 house points given to anybody on Gold at lunchtime/ end of the day plus a Golden Ticket awarded. 




Golden Ticket system 2025-2026  

· There are 2 chances each day to earn Gold – Zone Board resets at lunchtime
· Children can achieve a bonus move up zone board awarded for Home Learning -  Reading x3 per week, achievement with KIRF test, achievement with Spelling test. If a child is moved up the zone board 3 times, they can achieve double gold.
· Children can also achieve a bonus move up zone board for ‘something extra-ordinary’ e.g. raising money for charity or hours spent on TTRS learning tables. 

As a child achieves 20, 50, 100, 150, 200, 250 and 300 golds they will receive the corresponding certificate, a special prize (different for each level) and a sweet treat. 

	NUMBER OF GOLDS
	CERTIFICATE
	PRIZE
	SWEET TREAT

	20 GOLDS 
	‘Golden 20’ Award Certificate (paper) from Teacher 
	Super Stickers and Slapbands Pick
Prizes include: Sticker, Badge, Slapband

	Tongue Painter Lollipop or Sweet Treat

(choice)  

	50 GOLDS 
	‘Golden 50’ Award Certificate (paper) from Teacher 
	Stylish Stationery Stash Pick
Prizes include: Pencil, Notebook, Retractable Pen, Glow Stick
	Tongue Painter Lollipop or Sweet Treat

(choice)  

	100 GOLDS 
	‘Golden 100’ Award Certificate (paper) from Teacher 
	Quirky Keyring Pick
Prizes include: Superhero Keyrings, Football Keyrings, Rockey Flashlights, Animal Keyrings to hang on bag
	Tongue Painter Lollipop or Sweet Treat

(choice)   

	150 GOLDS 
	‘Golden 150’ Award Certificate (paper) from Teacher 
	Fidget Fun Pick
Prizes include: Poppets, Squishies, Stretchy fiddle toys.
	Tongue Painter Lollipop or Sweet Treat

(choice)  

	200 GOLDS 
	‘Golden 200’ Award Certificate (paper) from Teacher 
	Brain Teaser Box Pick
Prizes include: Pop Up Springy Toys, 3D Puzzles, Rubix cubes, Activity puzzle books, mind challenge toys.
	Tongue Painter Lollipop or Sweet Treat

(choice)  


	250 GOLDS 
	‘Golden 250’ Award Certificate (paper) from Teacher 
	Surprise Selection Box Pick 

Prizes include: Space Slime, Unicorn Slime, Scented Slime, Invisible Spy Pens, Glow in dark Rings, Glow in dark Spinners, Star Sunglasses, Football Bracelets, Smiley Face Bracelets… and much, much more!   
	Tongue Painter Lollipop or Sweet Treat

(choice)   

	300 GOLDS 
	‘Golden 300’ Award Certificate (paper) from Teacher 
	Double Pick from Surprise Selection Box.  
	Tongue Painter Lollipop or Sweet Treat

(choice)   




Moving Down the Zone Board:
Amber shows children on a warning due to not displaying Valley good ‘behaviours’. Children are encouraged to make the correct choices and move back up to green. 

Red notes inappropriate behaviour. At this stage the child is normally sent to phase leader (or nominated member of staff) for discussion and then returns to the member of staff at the next break time to miss their play/ lunchtime.

When the child returns to class following their Phase Leader / nominated member of staff discussion, the child’s name moves up on the zone board to Amber to start their journey of improvement in getting back to green/ working towards Gold. 

Once a child has been on red, if they do not improve their behaviour and return to red a second time within that day, they should then be sent to SLT. This will involve a longer discussion and usually a follow up with parents. On an occasion when aggressive or extremely serious behaviour occurs e.g. deliberate, physical hurting of another child, a child will be moved directly to red and this should be referred directly to SLT (please refer to the most senior member of SLT so whoever is in charge of the site that day).  

All children who reach Red Zone must be recorded on Arbor by the teacher who places the child in this zone with a brief reason for this noted e.g. Sam persistently calling out and disturbing learning by pulling faces at others to make them laugh. Phase Leader referral. Or…. Sam punched a peer causing a mark on his arm because he wanted the green pencil his peer had. SLT referral, parents informed. 

Sanctions.

Discussions take place with teachers, phase leaders or SLT as appropriate to understand the reasons for incorrect behaviours and discuss correct future choices. 

Children may be sanctioned with some loss of free time or privileges, in proportion to the incident. Other sanctions include time with a phase leader or in a different class to consider actions and choices made, or for more severe incidents, an internal exclusion whereby the child is required to work away from class peers under supervision of SLT (or nominated staff) and to consider actions and potential consequences. In very serious situations, external suspension is occasionally used. In this situation parents will be contacted to collect the child immediately and then a reintegration meeting will be held following the suspension with both the child and parents to look at ways to prevent any reoccurrence.  

The safety of the children is paramount in all situations. If a child’s behaviour endangers the safety of others, the adult stops the activity and prevents the child from taking part for the rest of that session. 

If a child threatens, hurts or bullies another child, the adult records the incident and the child receives the appropriate sanction. If a child repeatedly acts in a way that disrupts or upsets others, the school usually contacts the child’s parents and has a telephone discussion or invites parents in for an appointment in order to discuss the situation, with a view to improving the behaviour of the child. 

With regards to bullying: The DFE (Department for Education) defined bullying in its 2017 key guidance document ‘Preventing and Tackling Bullying’ as: “Behaviour by an individual or group, usually repeated over time, that intentionally hurts another individual or group physically or emotionally” As a school, we do not label a child as a ‘bully’, but rather recognise the behaviour as ‘bullying behaviour’. 

In school, following input from the children, we have adopted the acronym S.T.O.P to support our understanding that bullying relates to actions or words that can hurt a person or their feelings and takes place ‘Several Times On Purpose’.  

Please refer to the TEFAT anti-bullying policy which Valley Primary adopts for further details. 

3. The role of teaching and support staff 

All members of staff are aware of the regulations regarding the use of force by teachers, as set out in Non Statutory Guidance 2007 relating to Section 93 of the Education and Inspections Act 2006,’ and DfE’s ‘Use of Reasonable Force’ (July 2013). Teachers in our school do not hit, push or slap children. 

Staff only intervene physically to restrain children to prevent injury to a child, or if a child is in danger of hurting him/herself, others or property or where the behaviour prevents safety, good order and discipline. 

We use de-escalation strategies and all staff are trained to use de-escalation as a first strategy prior to any physical restraint which is used only as a last resort. 

The actions that we take are in line with government guidelines.

· Teachers and HLTAs in our school have excellent classroom management skills and high expectations of the children with regard to behaviour, and they strive to ensure that all children work to the best of their ability.
· Teachers, HLTAs, TAs and LSAs treat all children with respect and understanding and act as positive role models at all times 
· Staff keep a record of any serious or repeated incidents of unacceptable behaviour on a behaviour log on Arbor which is our management information system. This is reviewed regularly and the appropriate steps taken and/or support given to improve the behaviour. 
· In the event of a racist incident, SLT must be informed and a record kept on Arbor.  
· In the event of an incident that has required physical intervention to ensure safety, a record is kept on Arbor and must be communicated immediately to SLT.
· The class teacher liaises with SLT including our Pastoral Lead and SENDCO plus external agencies, as necessary, to support and guide the progress of each child. 
· The class teacher may also, for example, discuss the needs of a child with the Specialist Teacher who works closely with our school to provide specialist support which maximises the achievement and wellbeing of pupils with social, emotional and mental health (SEMH), cognition and learning and communication and interaction needs. 
· Continued Professional Development is in place to support all members of staff in delivering the behaviour policy. 
· Lunchtime Supervisors support this behaviour policy to ensure that our high expectations related to children’s behaviour are adhered to.
· If disputes arise, all children involved will be given a chance to explain their case and will be encouraged and supported to find a solution. 
· Lunchtime Supervisors inform class teachers if there have been any incidents of unacceptable behaviour at lunchtime, and how it has been dealt with using the LTS Behaviour Log in appendix 1 which should then be recorded on Arbor with the teacher’s follow up actions where required. Serious and/or repeated incidents of unacceptable behaviour are recorded. 
· Children are provided with a variety of playground activities and equipment to reduce the risk of boredom which could lead to unacceptable behaviour and lunchtimes are staggered to support supervision and safety.
· Lunchtime Supervisors are made aware of any children with behavioural needs. They support the child using any specific behaviour management strategies, rewards and consequences that are appropriate in line with classroom practice and/or IEP provision.
· Leaders of clubs support this behaviour policy to ensure that our high expectations related to children’s behaviour are adhered to. They inform school staff if there have been any incidents of unacceptable behaviour and how it has been dealt with. Serious and/or repeated incidents of unacceptable behaviour are recorded. If necessary, parents are contacted and/or club leaders may decide to remove the child from club future sessions.
· Valley Primary School is an anti-bullying school. All stakeholders follow this ethos and the systematic approaches used to tackle bullying in schools as outlined in the TEFAT anti-bullying policy which Valley Primary adopts implemented. 
 

4. The role of the pupils

· We have an expectation that children behave well, make sensible and responsible behaviour choices and show respect and thoughtfulness towards their peers and adults, both in and out of school.
· We develop the children’s ability to manage their own behaviour through consistent expectations alongside specific lessons within PSHE and throughout the whole curriculum. 
· We stress to children that they make behaviour choices. We teach that actions have consequences, explaining the rewards and sanctions clearly, so that they are aware of the consequences of their chosen behaviour. 
· Through class discussion and pupil leadership groups, including our school council, children have opportunities to improve the school and to influence decisions and rules, and for their voice to be recognised. 


· The TEFAT anti-bullying policy is implemented as part of our aim to be an anti-bullying school. Pupils are encouraged to deal with all bullying situations proactively. Our school developed script which the children developed to help with this is: 

Put up your hand (as a stop sign)

“Stop! I don’t like it when you do that”

“If you don’t stop what you’re doing, I’ll tell an adult”

“I’m going to tell an adult”

WALK AWAY

· They are also encouraged to tell anyone they trust if they are being bullied, or witness bullying. 
· We use the acronym S.T.O.P to support the children in understanding what bullying is ‘Several Times On Purpose’ and what to do if they experience bullying: ‘Start Telling Other People’. 
· Through the anti-bullying process, pupils (if involved directly in a bullying situation), are encouraged to facilitate the rebuilding of positive relationships rather than being isolated by blame. 


5. The role of the Headteacher 

It is the responsibility of the Headteacher, under the School Standards and Framework Act 1998, Section 61, to implement the school behaviour policy consistently throughout the school, and to report to TEFAT and/or the Commmunity Council, when requested, on the effectiveness of the policy. It is also the responsibility of the Head teacher to ensure the health, safety and welfare of all children in the school. 

· The Headteacher supports the staff by implementing the policy, by setting the standards of behaviour, and by supporting staff in their implementation of the policy. 
· The Headteacher has the responsibility for giving fixed-term exclusions to individual children for serious acts of misbehaviour. 
· For repeated or very serious acts of anti-social behaviour, the Headteacher may permanently exclude a child. These actions are taken only after the relevant authority has been notified, and in accordance with Government guidelines.

It is the responsibility of the Headteacher to ensure that all staff (both teaching and non-teaching) are aware of the relevant behaviour policies and related school specific implementation strategies. 


6. The role of Parents 
Parent/carers are crucial partners at Valley and are expected to work with leaders and staff in creating a shared goal for behaviour. 

· We aim to build a supportive dialogue between home and school, and we inform parents, if we have concerns about their child's welfare or behaviour. 
· We explain the school values in the school prospectus, and we expect parents to read them and support them. 
· Parents should contact their child’s class teacher if they have any concerns about their child’s attitude or behaviour, or about any problems that their child is facing. 
· Parents should read the attendance policy in conjunction with this policy and should note that behaviour incidents should never be a reason not to attend school. 

It is a statutory requirement that all schools have an anti-bullying policy, Valley adopts the TEFAT anti-bullying policy. However, school action alone cannot guarantee success and so it is important that parents and school work together. 

· We advise that parents do not inadvertently “give permission” for bullying by making remarks such as, Go and hit them back, Boys will be boys, It’s part of growing up, you must learn to look after yourself. 
· Parents should share any bullying concerns with school at the earliest opportunity and in the first instance should contact the class teacher to informally discuss concerns and possible ways forward. Where a parent is concerned, a follow up appointment should be made following an agreed timescale. 
· After informal meetings / contact, staff will note parents’ concerns and will then inform other colleagues of actions (phase leader and other staff members involved in supervising the child) and log incidents investigated on Arbor. Advice should be sought as needed from SLT. 
· The alleged bullies will need to be clear that their behaviour is unacceptable and why, what can be done to improve matters and the sanctions imposed if matters do not improve. 
· Support should also include help to ensure that the ‘victim’ has strategies should he/she feel uncomfortable in any situation, e.g. places to feel safe and calm, self-assertive strategies. The teacher will monitor and log carefully any subsequent related events and follow these up. 
· If parents feel that the bullying behaviour is continuing despite these strategies being implemented, they should contact the parent liaison lead in order that further investigation and/or strategies can be implemented.  


7. Fixed-term suspensions and permanent exclusions 
We do not wish to suspend or exclude any child from school, but sometimes this may be necessary. 

Only the Headteacher has the power to exclude a child from school. The Head teacher may exclude a child for one or more fixed periods, for up to 45 days in any one school year. In extreme and exceptional circumstances, the Head teacher may exclude a child permanently. 

If the Headteacher implements a fixed term suspension for a child, she informs the parents immediately, giving reasons for the suspension. At the same time, the Headteacher makes it clear to the parents that they can, if they wish, appeal against the decision and gives the relevant details about how to do so.  

If the Headteacher implements a permanent exclusion for a child, she informs the parents immediately, giving reasons for the exclusion. At the same time, the Headteacher makes it clear to the parents that they can, if they wish, appeal against the decision and gives the relevant details about how to do so.  

The Headteacher informs the relevant authorities about any permanent exclusion, and about any fixed-term suspension beyond five days in any one term. 

8. Allegations against a member of staff 

All allegations should be reported immediately to the Headteacher, or in the case of the Head Teacher being the subject of concern, the MAT Regional Lead. The Local Authority Designated Officer (LADO) will also be informed for advice and monitoring of cases.  Please refer to the Safeguarding policy as well as the whistleblowing policy for further advice. 

Please see DfE guidance for further detail. 

9. Inclusion and Equal Opportunities 
The school has a legal duty under the Equality Act 2010 in respect of safeguarding all pupils and providing equal opportunities for pupils with Special Educational Needs and/or disabilities (SEND). 

Each child is valued and respected regardless of ability, race, gender, religion, social background, culture or disability and is offered a child-centred curriculum, opportunities to develop to their full potential, the means to develop physically, intellectually, emotionally and socially and the chance to develop good behaviour and responsible attitudes for life. 

Staff ensure their approach to all children is non-discriminatory, that all groups have fair access to a full range of educational opportunities provided by the school and that diversity is celebrated. 


10. Monitoring 
The Headteacher monitors the effectiveness of this policy on a regular basis. 

The school keeps a variety of records concerning incidents of unacceptable behaviour using Arbor. 

The Headteacher keeps records of any child who is suspended for a fixed-term period, or who is permanently excluded and informs the relevant authorities. 

It is the responsibility of the MAT to monitor the rate of suspensions and exclusions and to ensure that the school policy is administered fairly and consistently. 

In order to prevent behaviours from escalating, professional external support will be requested where appropriate. The school works closely with a Specialist Teacher who provides specialist support which maximises the achievement and wellbeing of pupils with social, emotional and mental health (SEMH), cognition and learning and communication and interaction needs plus seeks support from other specialist teams as and when necessary. 

11. Review 
This policy will be reviewed annually. 

The policy will be reviewed before this should new information or circumstances become relevant. 

12. Related Policies 
Please also see the following policies 
· TEFAT anti-bullying policy
· Attendance Policy 
· Safeguarding Policy 
· Online Safety Policy 
· Equality Policy 
· Code of Conduct agreement between parents, carers, visitors and Valley Primary School 
· PSHE Policy 
· Mental Health and Well-being Policy
· Confidentiality policy 
· Complaints Policy 


13. Resources for children and parents 
NSPCC (National Society for the Prevention of Cruelty to Children): Provides information on keeping children safe and guidance for parents 
Anti-Bullying Alliance: Provides advice for parents 
Young Minds: Provides advice for parents to improve the emotional health of children 
DCSF: Safe to Learn document





Appendix 1

Date _____________________ Time ___________ Location __________________
Lunchtime supervisors complete and give to class teacher / file in behaviour folder.
	Staff member incident was reported to.
	Person who reported the incident
	Children involved
	Witnesses

	

	


	
	



	The incident involved (tick)… 

	· arguing
· fighting
· inappropriate language
· inappropriate physical contact
	· racist behaviour/language
· disrespectful behaviour towards an adult
· ignoring adult instructions
	· dangerous behaviour
· homophobic behaviour/language
· bullying 



Details – Give a brief description of the incident below:
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
Initial Action Taken:  e.g. Moved down zone board / Equipment removed / Time out / Escalated to….
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

















Appendix 2 
Valley Primary School Guidance. 
Promoted Behaviour:  
	
	Examples
	Rewards

	Behaviour for Learning 
	Our Key Learning Powers: 
Resilience
Reflectiveness
Resourcefulness
Reciprocity

Our Key School Values: 
Responsibility
Collaboration
Respect
Honesty
Kindness
Courage

Our children show ‘Brilliant Behaviour’ 
by being:
Ready
Respectful
Safe

In addition to these, we encourage our children to be Polite, Helpful, Independent, a good friend, a good example, curious about learning. 
	· Smile/ verbal praise/ House Point
· Move up the Zone board – working towards ‘Golden 10/25/50/100’ awards
· Parents informed before or after school
· Visit to Year Group Leader/Phase leader/Member of SLT for praise/ small reward


	High standards of Learning
	Learning powers shown throughout.
Perseverance
Good presentation 
Excellent effort and independent learning 
Achievement/ 
progress with Aspire Target within a lesson
	· Smile/ verbal praise/ House Point
· Move up the Zone board – working towards ‘Golden 10/25/50/100’ awards
· Parents informed before or after school
· Visit to Year Group Leader/Phase leader/Member of SLT for praise/ small reward
· Work shared on school website year group page/ dsiplays on corridor boards

	Special Circumstances
	Exceptional behaviour above and beyond the expected or exceptional progress due to effort and determination. 
	· Congatulations Certificate awarded in Assembly 
· Visit to Headteacher for Praise/ Reward. 





Inappropriate Behaviours: 
	
	Examples
	Sanctions

	Low level behaviour
	Shouting out without hand up.
Inappropriate clothing/make-up (usually older pupils).
Playing, fiddling, and tapping.
Rocking on chair.
Being out of chair for no reason.
Rushing and failing to show due care with hygiene routines such as thorough hand washing.
Talking to another when should be listening.
Distracting others with low level actions.
Ignoring the teacher.
Being in the corridors at playtime without an adult.
	Discussion with class teacher
Moved down the Zone board


	Medium Level 
	Answering back in a disrespectful way.
Disrespecting others’ property.
Ignoring the teacher repeatedly.
Name-calling.
Losing temper.
Leaving the room without prior arrangement.
Continuous low-level behaviours.
Bringing dangerous objects into school unaware of the potential to harm.
Breaching boundaries / restrictions on movement.

	Discussion with class teacher
Moved down the Zone board
Miss playtime/lunchtime
Informal chat with parents’/call home
weekly check-ins
Miss series of playtimes/lunchtimes
phone call home
year group time-out

	Extreme Behaviour
	Fighting.
Stealing.
Swearing.
Racist name-calling.
Bullying.
Name-calling adults.
Physical abuse: child/ staff.
Repeated refusal to do as adult asks.
Leaving class or school with intent to evade adults.
Setting fires/intentionally causing floods.
Vandalism e.g.: graffiti, damaging school’s or others’ property. 
Unsafe behaviour on a school visit.
Extorting money/property.
Bringing objects into school with intent to harm, e.g.: knives, lighters, matches.
	Miss a series of playtimes 
Referral to Personal Development team
lunchtimes
daily check-ins
Letter home
Meeting with parents
Gateway to Gold Report 
Referral to outside agencies
Meeting with parents
Internal school exclusions
Fixed term exclusions
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